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RESOLUTIOK KO. 3344 

ADOPTING RULES AXD REGULr'.T!Oi'lS TO IMPLEiMENT PROVISIOXS O F  
THE E M P L O Y E R - E M P L O Y E E  RELATIONS RESOLUTION 

WHEREAS, the Ci ty  Cauncil  of the City of Lodi  h a s  adopted  
Resolu t ion  No. 3312, da ted  Oc tobe r  15, 1969, en t i t led  " IMPLEMENTING 
MEYERS-MILIAS-BROWN .4CT R V  ESTABLISHING PROCEDURES F O R  
ADMINISTRATION OF E M P L O Y E X - E M P L O Y E E  RELATIONS B E T W E E N  
CITY AND ITS  E M P L O Y E E  ORG.4XIZATIONS; AND F O R  RESOLVING 
MATTERS A F F E C T I N G  EMPLOYXIENT. " and  i t  is n e c e s s a r y  a n d  de- 
s i r a b l e  tha t ,  p u r s u a n t  to Sec t ion  16 of s a i d  Resolu t ion ,  c e r t a i n  r u l e s  
and  r egu l a t i ons  be adopted  in o r d ~ r  to i m p l e m e n t  and  c a r r y  ou t  the  
p r o c e d u r e s  s e t  f o r t h  thereir., 

NOW, T H E R E F O R E ,  BE  IT RESOLVED BY THE CITY COUXCIL 
O F  T H E  CITY O F  LODI tha t :  
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SECTION 1. STATEMENT O F  PURPOSE 

The pu rpose  oi  t he se  Rules  and Regulat ions is. to imp lemen t  

the Resolution here inabove  in  the r e c i t a l  r e f e r r e d  to (he re ina i t e r  re- 

f e r r e d  to as "Resolution") and a l so  Chap te r  10,  Division 4, Tit le  1 of 

the Gove rnmen t  Code of the  State of Cal i forn ia  (Sect ions  3500 et  seq.). 

SECTION 2 .  DEFINITIONS 

(A)  The  terms u s e d  i n  t hese  Rules  a n d  Regulat ions sha l l  have the same 

meaning a s  those  defined in  Section 3 of s a id  Resolution.  

( B )  DAYS - means " calendar  days"  un le s s  o the rwi se  s ta ted .  

SECTION 3. RULE 1 - REPRESENTATION PROCEEDINGS 

(A)  FORMAL RECOGNITION AS THE MAJORITY REPRESENTATIVE 

IN AN APPROPRIATE UNIT 

(1) An employee  organiza t ion  that  seeks f o r m a l  recognit ion a s  

the  m a j o r i t y  r ep re sen ta t i ve  in  an approp r i a t e  uni t  sha l l  file 

a Pet i t ion  f a r  Recogni t ion  with the Municipal  Employee  

Relat ions Of i icer  containing all of the i n fo rma t ion  se t  f o r t h  

i n  Sec t ion  9 ( a )  of the Resolution,  accompan ied  by wr i t t en  

proof that  at l e a s t  th i r ty  percent ( 3 0 % )  of the  employees  in  

the uni t  c l a imed  to be app rop r i a t e  have des ignated  the em- 

ployee organiza t ion  to r e p r e s e n t  t h e m  in  t h e i r  employment  

re la t ions  w i t h  the  City:  provided ,  however .  the employee  

organiza t ion  m a y  r eques t  tha t  s u c h  wr i t t en  proof be s u b -  

mi t t ed  to  a mutual ly  a g r e e d  upon d i s in t e r e s t ed  th i rd  pa r ty .  

Upon r e c e i p t  of the Peti t ion f o r  Recognit ion.  the Munic ipa l  

Employee  Relat ions Of f i ce r  sha l l  d e t e r m i n e  whe the r :  

( i )  t h e r e  has  b e e n  compl iance  with the  r equ i r emen t s  of 

the Pet i t ion  f o r  Recognit ion,  a n d  

( i i )  the proposed  unit  i s  an a p p r o p r i a t e  unit.  
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li an aff i rmat ive  determinat ion i s  made by the Municipal 

Employee Relations Officer on the foregoing two m a t t e r s ,  

he shal l  give notice of such reques t  for f o r m a l  recognition 

to the employees in the unit and shal l  take no action on 

sa id  r eques t  fo r  th i r ty  (30 )  days  the rea f t e r ;  if e i ther  of the 

foregoing m a t t e r s  a r e  not a f f i rma t ive ly  de te rmined ,  the 

Municipal Employee Relations Officer shal l  i n fo rm the 

employee organization of the reasons t he re fo r  in  writing. 

( 2 )  Within thirty (30) days of the date  notice to employees is 

given, any other  employee organization (he re ina f t e r  r e i e r r e d  

to a s  the "challenging organization") m a y  seek fo rma l  r ecog -  

nition i n  an  overlapping unit by filing a Peti t ion for Recogni- 

tion, provided however,  such challenging organization m u s t  

submit  wr i t ten  p r o d  that i t  r e p r e s e n t s  a t  l eas t  th i r ty  pe rcen t  

130%) of the ernplcyees ia such unit. The Municipal Employee 

Relations Officer shall  hold a hear ing on  such overlapping 

Pet i t ions .  a t  which t ime a l l  a i fec ted  employee organizations 

siiall be Le-rd. Therea f t e r ,  the iMunicipal Employee Rela-  

tions Oii icer  shal l  de te rmine  the appropr i a t e  unit o r  units  

as between such  proposed overlapping units in accordance  

with the c r i t e r i a  s e t  i a r t h  i n  Section 10 of the Resolution. 

( 3 )  If the wri t ten  proof submitted by the employee organization 

in the  unit  found to be appropr i a t e  es tabl ishes  that it r epre-  

sents  m o r e  than fif ty pe rcen t  (50%) of the employees in such 

unit, the Municipal Employee Relations Officer may, in his 

d i sc re t ion ,  g ran t  formal recognit ion to such employee 

organization without a s e c r e t  ballot  election.  



. . .  

.% . .. . 
(4) When an employee organization i n  the unit iound to  be  

appropr ia te  submits  wri t ten  prooi  that  it r ep resen t s  a t  

l eas t  th i r ty  pe rcen t  (30%)  o i  the employees  in  >%ch unit ,  

and i t  does not qualify f o r  o r  has  not been granted recog-  

nition pursuant  to Sub-section 3 above,  the Municipal 

Employee Relations Officer shal l  a r r a n g e  i a r  a s e c r e t  

ballot election to be conducted by the City Clerk ,  the 

Cali iornia State Conciliation Service, the Amer ican  Arb i t r a -  

tion Association,  o r  some a g r e e d  upon th i rd  par ty .  All 

challenging organizations who have submit ted  wri t ten  proof 

that they r e p r e s e n t  a t  l eas t  th i r ty  pe rcen t  (30%)  of the e m -  

ployees in the unit  found to be appropr i a t e ,  and have sub- 

mi t ted  a Peti t ion fo r  Recognition a s  r equ i red  by Section 9 

o i  the Resolution,  shal l  be included on the ballot. The 

choice of "no organization" sha l l  a l s o  be  included on the 

ballot. Employees  entitled 10 vote in such election shal l  

be those pe r sons  regular ly  employed in  permanent  positions 

within the unit who were  employed during the pay period 

inimediately- p r i o r  to the date which is f if teen (15) days 

beiore  the election,  including those who did not work during 

such  per iod because  of i l l ness ,  vacat ion o r  author ized l eaves  

o i  absence  and who are  employed by the City in the same  

unir on the da ta  of the election. An employee organization 

shall  b e  granted i o r m a l  recognit ion following an election o r  

run-ofi  election if: 

(1) that employee organization h a s  received the vote of a 

numer ica l  ma jo r i ty  o i  all the employees  el igible to vote 

in  the unit in which the election i s  held (i. e . ,  50% plus 

1 of the  votes  of a l l  el igible employees) ,  o r  
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(ii) a t  l e a s t  60% of the total  number  of employees In the 

unit eligible to vote have voted in  the election o r  run- 

off election,  and an employee organization receives  a 

numerical  major i ty  of all votes  c a s t  in  the  election 

(i. e . ,  50% of the votes c a s t  plus 1). 

( F o r  example:  If 100 employees a r e  eligible to vote 

in a n  election,  but only 59 actually vote,  a n  employee 

Organization mus t  obtain 51 votes  f o r  formal recognition. 

If 90 employees vote, a n  employee organization m u s t  

receive  a t  l e a s t  46 votes f o r  f o r m a l  recognition.)  

(iii) in an election involving th ree  o r  m o r e  choices ,  where 

none of the choices receives a major i ty  of the valid 

votes cast ,  a run-off election shal l  be conducted be- 

tween the two choices receiving the l a r g e s t  number  of 

valid vote3 cas t .  The rules governing an init ial  

election shall  also apply to a run-off  election. 

( 5 )  There shall  be no m o r e  than one valid election in a . twe lve  

(12) month per iod within the s a m e  unit. 

IB) DECERTIFICATION O F  ESTABLISHED UNIT 

(1) A Petit ion f o r  Decertif ication alleging that an  employee 

organization granted f o r m a l  recognition i s  no longer  the 

major i ty  representa t ive  of the employees  in  an appropr ia te  

unit may  be  filed with the Municipal Employee Relations 

Off icer  only during the month of November of each year  

following the  f i r s t  full year  of f o r m a l  recognition. The 

Peti t ion for Decertif ication m a y  be f i led  by an employee,  

a group of employees o r  the i r  r ep resen ta t ive ,  o r  an  

employee organization.  The Peti t ion,  including all 

accompanying documents,  shal l  b e  ver i f ied ,  in  affidavit 

f o r m ,  by the person signing i t ,  that i t s  contents are 
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t rue .  It may  be accompanied by a Petit ion f o r  Recognition 

by a challenging organization. The Peti t ion for Decer t i f ica-  

tion shall  contain the following information: 

( i)  The name, address  and telephone number  of the peti t ioner 

and a designated representa t ive  author ized to receive  

notices o r  requests  f o r  fu r the r  information.  

(ii) The name  of the formal ly  recognized employee organization. 

(iii) An allegation that the formal ly  recognized employee organi-  

zation no longer  r ep resen t s  a major i ty  of the appropr ia te  

unit, and any other  re levant  and m a t e r i a l  f ac t s .  

( iv)  Written proof that  at l eas t  th i r ty  pe rcen t  ( 3 0 % )  o i  the 

employees in the unit do not d e s i r e  to be  r ep resen ted  

by the io rmal ly  recognized employee organization.  Such 

writ ten proof shall  be dated within s ix  ( 6 )  months of the 

date upon which the petition i s  f i led and shal l  be  sub- 

mitted i o r  confirmation to the Municipal Employee Rela- 

tions Officer o r  to a mutually ag reed  upon dis in teres ted 

th i rd  par ty .  

( 2 )  The Municipal Employee Relations Ofiicer shal l  a r r a n g e  

for a s e c r e t  ballot election to de te rmine  if the iormally 

recognized employee organization shal l  r e t a in  i t s  recog-  

nition rights.  The formal ly  recognized employee organi-  

zation shal l  be decer t i i ied  i f  a major i ty  of those casting 

valid ballots vote for  decertif ication.  

( 3 )  There  shall  be no more than one valid decer t i f ica t ion 

election in  the s a m e  unit in  any twelve (12) month period.  

(C)  MODIFICATION OF ESTABLISHED UNIT 

A Petit ion f o r  Modification of an establ ished uni t  m a y  be 

filed by a n  employee organization with the Municipal Employee 
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Relations Officer during the period f o r  filing a Peti t ion for  

Decertification. The Peti t ion f o r  Modification shall  contain 

all of the information s e t  for th  in  Section 9 (A) of the 

Resolution, along with a s ta tement  of all re levant  f ac t s  

in  support  of the proposed modified unit. The Peti t ion shall  

be accompanied by wri t ten  proof that  a t  l e a s t  fifty pe rcen t  

(50%) of the employees within the proposed modified unit  have 

designated the employee organization to r e p r e s e n t  them in  

their  employment relations with the City; provided however,  

the employee organization may  request  that  such wri t ten  proof 

be submitted to a mutually ag reed  upon d i s in te res ted  th i rd  

party.  The Municipal Employee Relations Off icer  shall  hold 

a hearing on the Peti t ion f o r  Modification, a t  which t ime all 

affected employee organizations shal l  be hea rd .  Therea f t e r ,  

the Municipal Employee Relations Officer shall  de te rmine  the 

appropr ia te  unit  o r  units a s  between the exist ing unit and the 

proposed modified unit. If the Municipal Employee Relations 

Officer determines  that the proposed modified unit i s  the 

appropr ia te  unit, then he  shall  follow the p rocedures  s e t  

for th  in  Section 3 (A) f a r  determining fo rmal  recognition 

rights in  such unit .  

(D)  DURATION OF FORMAL RECOGNITION 

When an employee organization has  been fo rmal ly  recognized, 

such recognition shal l  r e m a i n  in  effect f o r  one year  f r o m  the 

date thereof and the rea f t e r  until such t ime a s  the Municipal 

Employee Relations Officer shall  determine,  on the bas i s  of 

a s e c r e t  ballot election conducted in accordance with the 

foregoing ru les ,  that  the fo rmal ly  recognized employee 

organization no longer  r ep resen t s  a major i ty  of the employees 

in  the appropr ia te  unit o r  unti l  such t ime  as the  uni t  m a y  be 
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modified as provided i n  Sub-section (C) .  

(E) COST O F  ELECTION PROCEEDINGS 

The cos t  of any election proceeding shal l  be borne  by the 

challenging organization o r  organizat ions  whose n a m e ( s )  

appea r  on the ballot. 

IF) IMPASSES IN REPRESENTATION PROCEEDINGS 

Any unresolved complaint  by a n  affected employee organizat ion,  

advanced in good faith,  concerning a decision of the Municipal 

Employee Relations Off icer  made  pursuant  to Sub-sect ions  (A) ,  

(B) ,  (C) ,  o r  (D) above shal l  be processed  i n  accordance  with 

the p rocedures  s e t  for th  i n  Section 13 of the Resolution.  

SECTION 4.  RULE 2 - DUES CHECK OFF 

Only a fo rmal ly  recognized employee organization (i. e .  the 

ma jo r i ty  r ep resen ta t ives  of employees  i n  an  appropr ia te  unit)  m a y  be  

granted pe rmiss ion  by the Municipal Employee Relations Off icer  to have 

the r egu la r  dues  of i t s  m e m b e r s  deducted f r o m  thei r  paychecks in 

accordance  with p rocedures  p resc r ibed  by the Municipal Employee Rela-  

tions Officer. 

Dues deduction shal l  be fo r  a specified amount and shal l  be 

made only upon the voluntary wri t ten  authorization of the m e m b e r .  Dues 

deduction authorization m a y  be cancelled and the dues check-off payrol l  

discontinued at  any t ime  by the m e m b e r  upon voluntary wri t ten  notice to 

the Municipal Employee Relations Officer.  D u e s  deduction author iza t ion 

o r  cancellat ion shal l  be made  upon c a r d s  provided by the Municipal 

Employee Relations Officer.  Employee payrol l  deduction author iza t ions  

shal l  be in un i fo rm amounts f o r  dues  deductions o r  percentage  fo rmulas  

as m a y  be submitted by the employee organization and approved by the 

Municipal Employee Relations Officer.  Any change i n  the specified 

amount  of dues deduction or percentage  fo rmula  shal l  r e q u i r e  the execution 
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by each m e m b e r  of a new authorization ca rd .  

The employee 's  earnings  m u s t  be  regular ly  sufficient a f t e r  

o ther  legal  and requ i red  deductions a r e  m a d e  to cover  the amount  of the 

dues  check-off authorized.  When a m e m b e r  in good standing of the 

fo rma l ly  recognized employee organization is i n  a nonpay s t ah l s  f o r  a n  

en t i r e  pay period,  no dues  withholding will be made  to cover  that  pay 

per iod f r o m  future  earnings  nor will  the m e m b e r  deposit  the amount 

with the City which would have been withheld if  the member had been 

in a pay s ta tus  during that period.  In the c a s e  of an  employee who i s  

i n  a nonpay s t a tus  during only a p a r t  of the  pay per iod,  and the s a l a r y  

i s  not  sufficient  to cover the full withholding, no deduction shal l  be made .  

In this  connection, 

over  employee organization dues .  

all o ther  l ega l  and requ i red  deductions have p r io r i ty  

Dues withheld by the City shal l  be t r ansmi t t ed  to the officer 

designated in writ ing by the employee organization as the  person authorized 

to receive  such funds, a t  the a d d r e s s  specified.  

All employee organizat ions  who rece ive  dues  check-off  shal l  

indemnify,  

made and agains t  any su i t  inst i tuted aga ins t  the  City of Lodi on account 

of check-off  of employee organization dues .  In addition a l l  such employee 

organizations shal l  refund to the City of Lodi any amounts  paid to i t  i n  

e r r o r  upon presentation of supporting evidence.  

defend,  and hold the City of Lodi h a r m l e s s  aga ins t  any c l a i m s  

SAMPLE DUES AUTHORIZATION CARD 

I hereby author ize  and d i r e c t  the Municipal Employee Rela-  
tions Officer of the City of Lodi to make  a payroll  deduction f r o m  m y  
earnings .  once each month, f o r  m y  f o r m a l l y  recognized employee 
organization dues in the amount  of $ , the s a m e  to be paid to 
the (name of fo rma l ly  recognized employee organization).  This  au tha r i  
zation may be cancelled and the payrol l  deduction discontinued a t  any 
t ime upon wri t ten  notice to the Municipal Employee Relations Officer.  

period ending (date)  and to continue until f u r t h e r  notice. 
F i r s t  deduction to be made  on the payroll  f o r  the payroll  

Effec t ive  Date Signature of Employee 
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Withdrawal of f o r m a l  recognit ion of an  employee organization 

a s  r ep resen t ing  an  appropr ia te  unit  sha l l  consti tute the terminat ion of 

any and all dues deduction ag reement s  as concerns said unit. 

This section does not  extend to the deduction of monies  for 

the payment of any initiation f e e s  which m a y  be levied by employee 

organizations.  

SECTION 5. RULE 3 - REASONABLE TIME O€F TO M E E T  AND CONFER 

The formal ly  recognized employee organization m a y  se lec t  no 

m o r e  than two ( 2 )  employee m e m b e r s  of such  organization to a t tend 

scheduled meet ings  with the Municipal Employee Relations Of f i ce r  o r  o ther  

management  off ic ia ls  on subjects  within the  scope of r ep resen ta t ion  during 

r egu la r  work hours  without loss of compensation.  Where  c i r cums tances  

w a r r a n t ,  the Municipal Employee Relations Officer m a y  approve the 

at tendance at such meet ings  of addit ional  employee r ep resen ta t ives  with 

or  without loss of compensation.  The employee Organization shall .  when- 

e v e r  pract icable ,  submit  the n a m e s  of all such employee r ep resen ta t ives  

to the Municipal Employee Relations Officer a t  l e a s t  two ( 2 )  working days  

in advance of such meet ings .  Provided,  fu r the r :  

(1) that no employee r ep resen ta t ive  shal l  leave  his o r  h e r  

duty o r  work stat ion o r  a s s ignment  without speci f ic  

approval of the depa r tmen t  head  o r  o the r  author ized 

City management  official. 

( 2 )  that any such meeting is subject  to scheduling by City 

management  in  a m a n n e r  cons i s t en t  with opera t ing 

needs and work schedules .  

Nothing provided he re in ,  however ,  shal l  limit or restrict 

City management  f r o m  scheduling such meet ings  before  o r  a f t e r  regular  

duty or work hours  under appropr i a t e  c i r c u m s t a n c e s .  
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SECTION 6. RULE 4 - ACCESS TO WORK LOCATIONS 

Reasonable a c c e s s  to employee work  locat ions  shal l  be granted 

o f f i c e r s  of recognized employee organizat ions  and thei r  official ly designated 

r ep resen ta t ives ,  f o r  the purpose of p rocess ing  gr ievances  or contacting 

m e m b e r s  of the organization concerning business  within the scope of 

representa t ion.  Such o f f i ce r s  o r  r ep resen ta t ives  shal l  not en te r  any work 

location without the consent of the Depar tment  Head or the Municipal 

Employee Relations Oificer.  Access  shal l  be  r e s t r i c t e d  so  as not to 

i n t e r f e r e  with the normal  opera t ions  of the depa r tmen t  o r  with es tabl ished 

safe ty  o r  secur i ty  requirements .  

Solicitation of membersh ip  and ac t iv i t ies  concerned with the 

in t e rna l  management  of an  employee organization,  such as collecting dues ,  

holding membersh ip  meet ings ,  campaigning for office,  conducting e lec t ions  

and distr ibuting l i t e ra tu re ,  will not be pe rmi t t ed  during working hours .  

Nothing in this  section shal l  be cons t rued  to prohibit  r e p r e s e n -  

ta t ives  of employee organizations f r o m  leaving with the Municipal  Employee 

Relations Off icer  ma te r i a l  appropr ia te  to the organization f o r  d is t r ibut ion 

to m e m b e r s  of sa id  organization during nonwork hours .  

SECTION 7. RULE 5 - USE OF CITY FACILITIES 

Employee organizations may ,  with the p r i o r  approval  of the 

Municipal Employee Relations Off icer ,  be g ran ted  the u s e  of City fac i l i t ies  

during non-work hours  for meet ings  of City employees  provided space  is 

available,  and provided fur ther  such mee t ings  a re  not used  f o r  organiza-  

tional ac t iv i t ies  o r  membersh ip  d r ives  of City employees .  A l l  such  

reques ts  shal l  be presented to the MERO as  soon a s  poss ib le ,  but i n  

no event less than twenty-four (24)  hours  p r i o r  to such meet ing.  The 

MERO shal l  be advised of the purpose  o r  purposes  of the  meet ing.  The 

City r e s e r v e s  the r ight  to a s s e s s  reasonable  c h a r g e s  f o r  the use of such  

fac i l i t ies .  
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The u s e  of City equipment o t h e r  than i t e m s  normal ly  used  i n  

the conduct of bus iness  meet ings ,  such  as desks ,  c h a i r s ,  a s h t r a y s ,  and 

blackboards,  i s  s t r i c t ly  prohibited,  the p resence  of such  equipment i n  

approved City fac i l i t ies  notwithstanding. 

SECTION 8. RULE 6 - USE O F  BULLETIN BOARDS 

Recognized employee organizations m a y  use portions of City 

bulletin boards  under  the following conditions: 

1. Mater i a l  shal l  be posted on space  a s  designated; 

2 .  Posted m a t e r i a l  shal l  bea r  the identi ty of the organizat ion.  

3 .  Posted m a t e r i a l  shal l  not be  mis leading,  contain any 

del ibera te  miss ta tement5  o r  violate any F e d e r a l ,  State 

or City Laws: 

4.  Mater i a l  shal l  be neatly d isplayed and sha l l  b e  removed 

when no longer t imely;  

5. The City r e s e r v e s  the r igh t  to de te rmine  w h e r e  bulletin 

boards  shal l  be placed and what port ion of them a r e  to 

be al located to employee organizat ions’  m a t e r i a l s ;  

6 .  An employee organization that  does  not  abide by these  

ru le s  will for fe i t  i t s  r ight  to have m a t e r i a l s  posted on 

City bulletin boards .  

SECTION 9.  RULE 7 - AVAILABILITY O F  DATA 

The City will make available to employee organizat ions  such  

non-confidential  information pertaining to employment  re la t ions  a s  is 

contained in the public r e c o r d s  of the agency, subject  to the l imi ta t ions  

and condit ions s e t  f o r t h  i n  this rule and Sections 6250.6260. Government  

Code of Cal i fornia .  

Such information shal l  be made  avai lable  during r egu la r  office 

hours  in accordance  with the Ci ty’s  r u l e s  and p rocedures  fo r  making 
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public records  available and a f t e r  payment of reasonable cos t s ,  where  

applicable. 

Information which shall  be made  available to employee 

organizations includes regular ly  published data covering subjects under 

discussion. Data collected on a promise  to keep i ts  source  confidential 

may be made available in  statist ical  s u m m a r i e s ,  but shall  not  be made  

available in  such f o r m  a s  to disclose the source .  

Nothing in this rule shall  be construed to r equ i re  disc losure  

of r ecords  that are:  

(1) Personnel ,  medical and s imi la r  f i l e s ,  the disclosure  of 

which would constitute an unwarranted invasion of p e r -  

sonal privacy o r  be con t ra ry  to m e r i t  s y s t e m  principles;  

(2 )  Working papers o r  memoranda which are not retained in  

the ordinary course of business or  any records  where  the 

public in te res t  served by not making the record  available 

c lea r ly  outweighs the public in te res t  served by disclosure  

of the record;  

( 3 )  Records pertaining to pending o r  prospective litigations to 

which the City i s  a party,  o r  to c la ims  or  appeals which 

have not been settled: 

(4) Nothing i n  this rule shal l  be construed a s  requiring the 

City to do resea rch  for an inquirer  o r  to do programming 

o r  assemble  data in  a manner  other  than usually done by 

the agency. 

SECTION 10. RULE 8 - PEACEFUL PERFORMANCE O F  CITY SERVICES 

Participation by any employee in a strike or work stoppage is 

unlawful and shall  subject the employee to disciplinary action up to and 

including discharge.  
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No employee organization,  its r ep resen ta t ives ,  o r  m e m b e r s  

shal l  engage in, cause ,  inst igate.  encourage,  o r  condone a s t r i k e  or 

work stoppage of any kind. 

If a recognized employee organizat ion,  its r ep resen ta t ives ,  o r  

m e m b e r s  engage in, cause,  ins t iga te ,  encourage,  or condone a s t r ike  o r  

a work stoppage of any kind, in  addition to any o the r  lawful r e m e d i e s  o r  

d isc ip l inary  actions,  the Municipal Employee Relations Off icer  m a y  suspend 

or  revoke the recognit ion granted to such  employee organisation.  m a y  

suspend or  cance l  any o r  a l l  payrol l  deductions payable to such organizat ion,  

and prohibit  the use of bulletin boards ,  prohibit  the u s e  of City fac i l i t ies ,  

and prohibit  a c c e s s  to f o r m e r  work o r  duty s ta t ions  by such  organization.  

As u s e d  i n  th is  section " s t r ike  o r  work stoppage" m e a n s  the 

concer ted  f a i lu re  to r e p o r t  f o r  duty, the willful  absence  f r o m  ends posit ion,  

the stoppage of work,  o r  the abstinence i n  whole or in p a r t  f r o m  the full  

faithful pe r fo rmance  of the dut ies  of employment  for  the purpose  of induc-  

ing, influencing, or  coerc ing a change i n  t h e  condit ions of compensation,  

or the r ights ,  pr iv i leges  o r  obligations of employment.  

Any decis ion of the Municipal Employee Relations Officer made  

under  the provisions of th is  Section m a y  be appealed to the City Council 

by filing a wri t ten  Notice of Appeal with the Mmnicipal Employee Relations 

Officer or the City Clerk ,  accompanied by a complete  s t a t emen t  sett ing 

fo r th  all of the grounds upon which the appeal  i s  based.  Such Notice of 

Appeal mus t  be f i led within seven ( 7 )  days  a f t e r  the affected employee 

organization f irst  r ece ives  notice of the decis ion upon which its complaint  

i s  based,  o r  i t s  complaint  will be considered c losed  and not subject  to 
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any other  appeal. 

Dated: January  21. 1970. 

I hereby c e r t i f y  that  Resolution No. 3344 was  passed  
and adopted by the City Council of the  City o i  Lodi 
i n  r egu la r  meeting held January  21, 1970. by the 
following vote: 

Ayes: Councilmen - BROIVX, CULBERTSON, HUN?IELL, 
SCHAFFER and KIRSTEN 

N o e s :  Councilmen - None 

Absent: Councilmen - None 
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